@M C Tbl 3HaelLLb, YTO MOXeELUb!

KpeouTt Hanu4HbIMKM ANA 3apnnaTHbIX KNueHToB BaHka'

1. Bantota kpeanta Py6nn PO
2. Cpok kpeauta 12 - 84 mecsies
3. MuHUManbHas cymma kpeauta 20 000 pyGneit
4. MakcvmanbHasi cymma kpepuTa? 5000 000 py6neit
5. HaumeHoBaHve Tapuda HUMK PIL Payroll Standard
r. Mocksa 1. CaHkT-Tetepbypr
o120 000 fo 100 000 py6. ot 101 000 go 400 000 py6. o1 401 000 Ao 1 000 000 py6. ot 1001 000 Ao 5 000 000 py6.
6. ofoBas npoLieHTHast cTaeka’® Pervionb (kpome Mockesi 1 CankT-TeTep6ypra)
o120 000 fo 100 000 py6. ot 101 000 go 300 000 py6. o1 301 000 Ao 1 000 000 py6. ot 1001 000 Ao 5 000 000 py6.
14,9% 12,9% 10,9% 10,5%
HeycToiika 3a HencnonHeHe/HecBoeBPeMeHHOE UCNONHeRNe obs3aTenscTe
7. 10 KPEAMTHOMY 0TOBOPY (M0 BO3BPATY KpeAUTa UMK ynnaTe HaumucreHHbIX neHst B paaviepe 0,10 % OT CyMMbl MPOCPOYEHHOI 38A0MKEHHOCTM 3a KaXkbli A€Hb MPOCPOYKH
NPOLIEHTOB 3a NOMb30BaHWe KPeANToM)

'C yenosus p Ha ¢ my -

2MakcumanbHas CymMma Kpefiuta MOKET BbiTb yBenuyeHa no CornalLeHmio Mexgay KMeHToM v barkom
*Paamep rofi080/ NPOLIEHTHOI CTaBKY YCTaHaBNMBAEGTCA NO Pe3ynbTaTaM PAacCMOTPEHNS KPEANTHOM 3asBku. [pu OTCYTCTBM CTPaXoBaHHs OT HECHACTHbIX Clly4aes v GonesHe, v CTPaxoBaHus (MHaHCOBbIX PUCKOB, CBAI3aHHBIX C NoTepeV paboTsl, NPOLieHTHas CTaBKa No KPeAWTY yBenuumMBaeTcs Ha 4%.

kapT MAO «MTC-BaHK», BbINYLIEHHbIX B paMKax 3apnnaTHoro npoekTa, oTkpbiTble B MAO «MTC-Bakk».




